
Category Q # Label Category # Benchmark LBL CR CS NE OSF
1 Priority Individuals give to safety 1 96 52 50 46 44 47
2 Priority respondents think others give to safety 2 91 51 52 50 57 56
3 Belief that injuries can be prevented 3 94 17 8 21 15 19
6 Extent that safety is built in 4 100 84 85 84 85 86
7a Presence of safety values 5 99 82 81 76 79 78
7b Influence of safety values 6 100 75 76 68 84 75
9a Involvement in Safety 7 74 27 13 12 18 17
14 Extent safety rules are enforced 8 88 38 50 45 43 55
19 Recognition of safety achievements 9 92 13 24 25 17 16
4 Effect of a drive for safety on business performance 10 92 39 42 36 21 17
5 Level of safety where the cost-benefit break point occurs 11 92 40 47 58 26 19
8 Extent line management is held accountable for safety 12 93 70 81 55 72 70

13a Quality of safety rules 13 98 78 84 79 76 71
13b Extent that safety rules are obeyed 14 100 92 96 82 100 100
21 Knowledge of safety performance 15 100 69 61 60 68 69
22 Rating of the safety organization 16 96 75 88 87 89 88
23 Rating of the safety department 17 97 81 94 95 89 80
24 Satisfaction with the safety performance of the organization 18 82 51 70 64 63 57
10 Extent individuals feel empowered to take action in safety 19 96 78 82 68 87 83
11 Extent of safety training 20 92 69 61 64 72 67
12a Frequency of safety meetings 21 100 54 16 16 33 33
12b Safety meeting attendance 22 97 74 55 65 69 70
12c Quality and effectiveness of safety meetings 23 94 67 86 67 61 54
15 Thoroughness of investigation of injuries and incidents 24 99 92 95 94 93 100
16a Extent of involvement in safety audits 25 68 27 13 16 18 20
16b Quality of safety audits 26 94 69 91 67 80 70
17 Rating of modified duty and return-to-work systems 27 98 74 82 90 69 64
18 The presence of off-the-job safety programs 28 99 16 18 17 13 10
20 Rating of the safety of facilities and equipment 29 97 79 85 88 97 97
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